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MORRIS, MANNING & MARTIN, LLP

ORNEYS AT LAW

TO: Clients and Friends of the Firm
FROM: Morris, Manning & Martin LLP
RE: Implementing a Revenue Recognition Plan
DATE: October 3, 2003
Introduction

This memorandum provides practical pointers for technology companies and their
professional advisors to consider in view of the impact that accounting guidelines, industry
practices, and other revenue recognition requirements may have on their business. In many
cases, these pointers will help to reduce the amount of time required to respond to future
inquiries from third parties and accountants regarding a company's understanding and
implementation of revenue recognition policies.

1. Determine Revenue Recognition Goals.

The technology company should determine whether its goal is to recognize revenue as
soon as possible or defer the recognition of revenue. If the goal is to defer revenue recognition,
then the company should determine the desired time for revenue to be recognized.

2. Adopt and Refine Revenue Recognition Policies.

The technology company should work with its contract administrator, legal counsel, and
accountants/auditors to create a written set of revenue recognition policies. The written
standards should address --

* Differences between the company's historical revenue recognition policies and its
policies under current or pending requirements,

* The approval process for revising the company's form agreements after the form
agreements have been established.

* The process for setting a range of approved prices that the company's products and
services may be offered.
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Revised 05/06 EMPLOYEE RECOGNITION PROGRAM Guidelines for Radford University Purpose In
creating a high-performance workplace, recognition is a motivating factor that.

Home » Resource Centre » HR Toolkit » Keeping the Right People » Employee Recognition. Keeping the
Right People Employee Recognition. Nonprofits are good at.



If you've had to cut pay and staff and now expect more from those who remained, it’s vital to revamp
your employee recognition and rewards program.

The Employee Recognition Program Guidelines are provided to guide Texas A&M University
departments with the development and implementation of recognition program(s).

How to Begin an Employee Recognition Award Program. Everyone likes to be recognized for the hard
work that they do. An employee recognition award program can create a.

Employee Engagement market leader with clear insights, backed up by efficient account management
and outstanding program results.

Employee recognition drives business results by reducing turnover, engaging employees, and
reinforcing corporate values.

The Augusta-Richmond County Employee Incentive Awards Program (EIAP) was adopted by the
Commission on June 16, 2009, and provides a number of initiatives that have.

Cottonwood Employee Recognition Program Cottonwood Tucson Rehab EMPLOYEE OF THE MONTH
RECOGNITION NOMINATION GUIDELINES. The Cottonwood Employee Recognition Program.
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